
UK Inclusion, Equity and  
Diversity Networks

At Swiss Re we embrace a diverse workforce that brings together the 
best of multiple generations, cultures and skill sets. We recognise we 
can unleash the motivation and creativity of our employees only if they 
can all be who they are and feel included and valued.  

An inclusive culture is key to our 
business success: in today’s fast-
changing world, we can thrive only with 
a culture that celebrates diverse teams, 
encourages fresh perspectives and 
fosters innovative thinking to create 
smarter solutions for our clients. 

We have several Inclusion & Diversity 
networks run by passionate volunteers 
throughout Swiss Re, with 
representation from each UK office 
location, business unit and job level as 
well as a diverse  
mix of individual backgrounds and 
identities. Our networks are a source  
of pride for Swiss Re and make a big 
difference to our culture and to our 
colleagues in underrepresented groups. 

 
Generations 

With our UK workforce spanning four 
generations, the purpose of our age-
inclusivity network Generations is to 
celebrate diverse knowledge and 
experience by recognising that we can  
all learn from each other and provide 
cross-generational support.

MELT 

MELT stands for Menopause Effect 
Learning Team, which enables our 
employees to share concerns, 
experiences and treatments (both 
allopathic and holistic) as they go  
through perimenopause, into  
menopause and towards the end of 
menopause.

Great Minds 

Great Minds is our neurodivergent 
network and aims to support the  
talent from our current and future 
neurodivergent community, implement 
policies to support Swiss Re’s 
neurodivergent community and  
educate our colleagues.

Level Up 

Our gender equality network Level Up 
strives to foster an inclusive culture  
where everyone is empowered to better 
understand and tackle day-to-day 
gender-related issues and inequalities 
together with colleagues, clients and 
society. 

UK Working Parents 

The aim of the UK Working Parents 
Network is to give support, community 
and confidence at every stage of 
parenthood and one’s career by sharing 
advice and creating awareness of  
Swiss Re’s family-friendly benefits. 

Mosaic 

Mosaic is our race-inclusivity network with 
a mission to promote an inclusive 
environment for people of colour to 
enhance their professional and personal 
development in line with business 
objectives.  

Pathways 

Our mental health network Pathways 
raises awareness around mental health 
topics, diminishing associated stigma and 
taboos. Pathways envisions a global safe 
zone where employees feel free to speak 
about mental health without fear of 
discrimination. 

Together with Pride 

Together with Pride is Swiss Re’s global 
network for LGBTI+ staff and their allies 
with the purpose to create an 
environment where LGBTI+ staff are able 
to bring their whole selves to work, free 
from discrimination and prejudice.


