Reducing our environmental footprint

56.5%

Total reduction in CO2 emissions
per employee between 2003 and 2013

After completing the
first phase of our
Greenhouse Neutral
Programme, we made
a new seven-year
commitment until 2020.

within ten years and, secondly, to fully
offset all the remaining emissions by
purchasing high-quality emission reduction
credits, thus making the company green
house neutral for the whole period between
2003 and 2013.
This ten-year commitment phase of the
Greenhouse Neutral Programme reached
its official end last year and can be
described as a resounding success. We
already met the original 15% per employee
reduction target in 2007. We then raised
the reduction goal to 30% and, after that
target was met in 2009, to 45%. By the
end of 2013, we achieved a total reduction
in CO₂ emissions per employee of 56.5%
compared to the base year 2003.

ten years, it is important to point out,
however, that the potential for further
reductions is much smaller. In view of
our expansive and ambitious business
strategy, especially in high-growth
markets, a more realistic target is to
maintain the current level of our CO2
emissions.
At the same time, we will extend the scope
of our emissions accounting and reporting.
Based on this, we commit ourselves to
offsetting the emissions from four further
sources, in addition to those caused by
power consumption, heating and business
travel. And at an operational level, we will
seek to further reduce our energy intensity.

Key elements of the Greenhouse
Neutral Programme – phase 2:

The following measures have enabled us to
arrive at this figure: switching to renewable
power at many of our locations, continuous
improvements in energy efficiency and,
to a lesser degree, curbing business travel.

̤̤ Maintain emissions reductions
we achieved over the last ten
years regarding power consumption, heating and business travel;
̤̤ Fully offset the remaining
emissions from three former and
four new sources;
̤̤ Explore further potential to
reduce our energy intensity
(power consumption and
heating).

The Greenhouse Neutral
Programme – phase 2
Our commitment to tackling our own
carbon footprint remains intact; we have
launched a second phase of the
Greenhouse Neutral Programme, which
will run until 2020. After more than halving
our CO2 emissions per employee within

CO2 emissions per employee (full-time equivalent, FTE), Swiss Re Group
kg/FTE

Power
Heating
Business travel
Total

Base year
2003

2012

2013

Change since
base year 2003 in %

3 703
706
*2 187
6 596

*635
*383
*1 908
2 926

613
370
2 360
3 343

–83.4
–47.6
7.9
–49.3

* The restatements of these data are due to small corrections at single data points. The adjustments are not
significant (<1%).

Underlying environmental data, Swiss Re Group
Power
Heating
Energy intensity
(power & heating)

kWh/FTE
kWh/FTE
kWh/FTE

2003

2012

2013

Change since
base year 2003 in %

8 801
3 381
12 182

*5 076
*2 008
7 084

4 575
1 940
6 515

–48.0
–42.6
–46.5

* The restatements of these data are due to small corrections at single data points. The adjustments are not
significant (<1%).

Business travel

km/FTE

*13 029

*11 144

11 091

* The restatements of these data are due to small corrections at single data points. The adjustments are not
significant (<1%).
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